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Student 
Exiting 
High 

School

Demonstrated  
Employability

Skills & Abilities
Successfully participated in school 
work sites, WBLE, job shadows, 
Project Search, etc. Desires Work

Has shown ability to be success-
ful, Set up mtg with all parties 
and complete VR application

Does Not Desire Work
Family feels strongly that student 
will not be able to work and does 
not desire any types of long term 
supports or VR services (Not 
willing to try TWE)
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Does Not Desire Work
Unwilling to participate in any 
attempts for work experiences, 
family not interested in VR

Desires Work
Wants work but we are unsure 
of skills to show they are able to 
be successfully employed, Set up 
application mtg with all parties

Lacks Employability 
Skills

Clear and convincing information 
available to show they are not ready 
for Comp Int. Empl. from obser-
vation, school work sites, WBLE, 
etc. May be medically fragile, have 
extreme medical and/or behavioral 
concerns, and unable to attempt 
work

Employability 
Skills  

Unclear/No  
documentation of  
multiple attempts  

to work
Not interested as of yet to 
be active in any work sites or 
barriers (documented) have 
prevented participation in 
work sites. So there is no info 
upon which to base determi-
nation of skills or intent for CIE 
is unclear

Refer to SC; VR Refusal Declines VR 
Application 

Assure proper information has been 
given to make informed choice. Refer 
to Q2 on Tip Sheet. Enter task note

Student and Authorized Representative sign. Provide a 
copy to all team members, close Pre ETS file. PreETS: No 
Longer Interested in Services

Coordinate with SE Provider & SC,  
as applicableApply for VR 

Complete eligibility, send letter to SC, explain OOS/Waitlist 
as applicable

Coordinate with SE Provider & SC Desires Work
Interest in work in the future but 
skills need to improve and/or 
health/behavior needs to stabilize

Apply for VR 

Encourage Authorized Representative 
to apply. Summarize/organize  
documentation to make eligibility 
decision

Meet with team-TWE pos. move forward with elig. and 
OOS/waitlist. If TWE neg. develop Employment Not 
Expected from Services letter (Paige approves), send to 
Student/Auth Rep and SC. Close file, Ineligible

Coordinate with SE Provider & SCApply for VR 

After application arrange a TWE to 
determine skills and eligibility

Meet with team-TWE pos. move forward with elig. and 
OOS/waitlist. If TWE neg. develop Employment Not 
Expected from Services letter (Paige approves), provide 
copies to all team members, close file, Ineligible

Refer to SC; VR Refusal Declines VR 
Application 

Student and Authorized Representative sign. Provide a 
copy to all team members, close Pre ETS file. PreETS: No 
Longer Interested in Services 

Assure proper information has been 
given to make informed choice. Refer 
to Q2 on Tip Sheet. Enter task note

Refer to SC; VR Refusal Declines VR 
Application 

Student and Authorized Representative sign. Provide a 
copy to all team members, close Pre ETS file. PreETS: No 
Longer Interested in Services

Assure proper information has been 
given to make informed choice. Refer 
to Q2 on Tip Sheet. Enter task note

Competitive
Integrated

Employment 
Focus

Does Not Desire Work
Student/Authorized  
Representative chooses not 
to work



Informed Choice Tip Sheet 
Q: I have tried work multiple times and lack employability skills. I do not want to work or apply for 
Nebraska VR. 
 

A: Employment may not be a priority at this time or an option for everyone. Self-Determination means 
individuals are the primary decision makers in their lives and pursue what is important to them and have a 
meaningful role in the community, and choosing whether to pursue an employment goal is one decision people 
must make. The choice to work or not should be an informed one and VR can help to ensure that occurs, as 
follows: 
 

VR staff have access to exploration and assessment tools for all abilities. This free assessment summarizes a 
person's current vocational, interpersonal/social skills and daily living strengths and needs, so that an informed 
decision about whether to pursue competitive integrated employment can be made. 
 

This summary is also helpful to the Medicaid AD/DD Waiver Service Coordinator in the team's development of the 
ISP document, by guiding the Service Provider Agency or Independent Provider in developing individualized goals 
and training to reach them. 
 
Q: What if I decide not to apply to Nebraska VR? 

A: You may choose not to apply for yourself or an individual for whom you are responsible, but be aware 
of the following: 

• Declining VR services is considered by DD to be a VR Refusal. You will be asked to sign a VR Refusal form, 
which will be sent to your DD Service Coordinator and Service Provider. The VR referral is closed. 

• Medicaid Waiver Services may be impacted by this decision. Talk to your DD Service Coordinator for more 
information. 

• Access to special or sub-minimum wage employment options are not available until age 25. 
• If you change your mind, you may apply to Nebraska VR at any time.  

 
Q: If I decide to apply for Nebraska VR, what can I expect? 

A: After application is received, the Eligibility process starts. Steps are individualized but may include:  
• Meeting to gather more information and identify 'Next Steps' 
• Request for additional school, medical, and past work records 
• Discussion of technology and personal care supports 
• Trial Work Experience (only if needed to determine eligibility and/or priority group) 

 
After Eligibility and Priority Group is determined, an offer will be extended to remain on VR waitlist during an 
Order of Selection. You must let VR staff know you wish to remain on the waitlist. When funding becomes 
available, priority is given to those in Priority Group 1, by date of application. You will be contacted via letter sent 
to the address on the VR application. Please respond as soon as possible and within 30 days. 
 

Once off the wait list, possible 'Next Step' options may include: 
• Work and daily living interests, skills, and ability exploration 
• Benefits Orientation and Assessment (information on how work will impact local, state, and federal 

benefits) 
• Job Shadow/Informational Interview 
• Business tours 
• On-the-Job Evaluation (OJE) 

(Planned exploration and activities will be coordinated with your entire Team.) 
• Pre-Employment Transition Services, where applicable 

For additional information, please contact your local Nebraska VR staff 

For general questions on community-based services, contact Developmental Disabilities staff at 
http://dhhs.ne.gov/Pages/DD-Contact-Us.aspx or 877-667-6266 
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